SEE SOMETHING? SAY SOMETHING!
COMMUNICATION CHANNELS FOR REPORTING SUSPECTED UNETHICAL BEHAVIOR

Speak up! Your company is depending on you!

Our expectation is that everyone feels comfortable speaking up with respect to ethical
concerns, including all types of abuse and fraud, and is provided several opportunities
to do so including a confidential avenue. We all benefit tremendously when you ask the
right question(s) and raise the right issues.

From a practical perspective, you are encouraged to address such issues with your Is suspected

manager or HR, as most problems can be resolved quickly. But this may not always be or known

the best way forward, so we want to have several options to have your voice heard. abuse/neglect
occurring?

In addition, we are committed to investigating all reported instances of Report immediately

questionable or unethical behavior. In every instance where improper behavior is
found to have occurred, we will take appropriate action. We will not tolerate
retaliation against employees who raise genuine ethical concerns in good faith.

to shift supervisor
and follow internal
abuse policy.

During investigation, we will maintain confidentiality throughout all pathways to the furthest extent possible.
Please know, in some circumstances, confidentiality may not be able to be maintained.

Go Direct Human Resources yp.piased, neutral party

= Discrimination = Equal Employment
= Harassment = Employee Safety
= Workplace Violence = FMLA

Speak to your manager
and/or supervisor

Expect follow up, if you are not
satisfied with their response,
please report to HR, Corporate
Compliance Officer and/or Hotline

Anonymous
Methods

COMMUNICATION + il
CHANNELS = Hotline Number

= Dropbox

Surveys

Please respond to surveys.
We want to hear from you!

Many surveys are confidential, so we will not " HIPAA

be able to respond directly to you, but we . . = OSHA = CMS
collate and respond collectively. Compllance Officer jgelle " DHS/DQA

In the event your concern is not addressed The individual identified to assist with adherence to overall
during employment, notify organization organizational compliance, which refers to all federal and state
of concerns during exit interview survey. laws, regulatory agencies and internal policies & procedures.
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